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PARTI VOCABULARY TRANSLATION [60 MIN] (1 x 30 =30 POINTS)

SECTION A CHINESE TO ENGLISH [30 MIN]

1. LR
3. AR
5. CiBiED
7. BWURY
9. KIEAE
11. H OB
13, &M
15. Z/EILFE

2. gk

4. tREXBL

6. WOENAIK

8. Bftes

10. R 2R 6

12. ZEEA

14. BEFRERALER

SECTION B ENGLISH TO CHINESE [30 MIN]

1. FOB

3. Silicon Valley

5. Ramadan

7. Diplomatic asylum

9. Bubble economy

11. South-South Cooperation
13. Hegemonism

15.Presidential debate

2. Futures business
4. Multipolarity

6. Genetic mutation

" 8. International Herald Tribune

10. NAFTA
12. E-government
14. Brexit
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PARTII TRANSLATION [120 MIN] (2 x 60 = 120 POINTS)

SECTIONA  CHINESE TO ENGLISH TRANSLAITON [60 MIN]

NERHA? NERMEMWET? NEREXMAE? AERENRM? ZEAER
BERRHONAE, FREGR—VIKFHK. BEFXAEEEEURBEN. HRF L
HE—REKE AR EAE, RARRNLEZ, IYHFKUP, F-F:EFHALRE, —
WEKSEES, RERMNERZE, DREEHR, FREAE, PREFITFER
XEMWEMSE L. FHXTXEABHHTESTERTSN. REH, T¥XER
B, UEBH, WRAXERRIN. BrK.

HOHERERRABEARALNEMANESEE, ETHRMEER T FEEEH
THLRIOEFESEM PLHUTHRARRT XEENEAMNNEEFESRIE
E. ETERN, BATX=MXU¥HZ LTRNFFR—AHNK, FMBLRANE,
M e K BB LA A AR 43S (ERBIH ERRRE XS NENHE.
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SECTION B ENGLISH TO CHINESE TRANSLATION [60 MIN]

THE idea that American bosses are obscenely overpaid is conventional wisdom, and not
just among the true believers at the Democratic convention. The New York Times complains of
“fat paychecks to chief executives who, by many measures, don’t deserve them.” Forbes,
hardly the in-house journal of Occupy Wall Street, frets that CEO pay is “gravity-defying”. An
issue in April gave warning that “our report on executive compensation will only fuel the
outrage over corporate greed.”

This orthodoxy rests on three propositions: that CEO pay just keeps on going up; that it is
not tied to performance; and that boards are not doing their job of holding fat cats’ paws to the
fire. These propositions in turn rest on a bigger argument: that CEOs are using their political
power to rig the system, and that an efficient market for talent would produce very different
results.

The Dodd-Frank law of 2010 required all public firms to hold an annual “say on pay”
vote for top executives. But turnover rates suggest that boards have been getting tougher on
CEOs for years. And last year, despite a lot of noise by activists, shareholders voted to uphold
98% of pay proposals. The evidence suggests that CEO pay is determined mostly by supply
and demand, not bad corporate governance or skewed incentives. Companies compete for
scarce talent. They reap big rewards for a smart hire because they are growing larger and more
global. They suffer big losses from a bad hire for much the same reason. They pay what it
takes to woo the best bosses, and sack them if they stumble. That is how it should work.

——— Selected from “Bargain Bosses”, the Economics
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